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Mandatory professional development plan for post-doctoral research fellows
Starting with calls for proposals issued in 2017, the Research Council will be requiring submission of a mandatory professional development plan from all individuals employed as post-doctoral research fellows in projects that have been awarded funding. The information provided below explains more about the background for this requirement and the procedures to be followed.
Employment in post-doctoral positions is governed by the Regulations concerning terms and conditions of employment for the posts of postdoktor (post-doctoral research fellow), stipendiat (research fellow), vitenskapelig assistent (research assistant) and spesialistkandidat (resident)  pursuant to section 6-4, fourth paragraph, of Act of 1 April 2005 No. 15 relating to universities and university colleges. All projects receiving funding from the Research Council of Norway are required to comply with the provisions of these regulations.
Purpose 
Pursuant to the regulations, the objective of the appointment as post-doctoral research fellow is to follow a planned qualification track. In order to ensure targeted use of post-doctoral positions in projects, and to strengthen career development towards senior academic positions for post-doctoral research fellows, the Research Council is now making it mandatory for all individuals engaged in such positions in Research Council-funded projects to draw up and submit a professional development plan. 

Content of the plan 
The institution where the post-doctoral research fellow is employed is responsible for the content of the professional development plan. The Research Council has taken steps to ensure that a plan has been drawn up. The Research Council recommends the plan must include the following elements: 
· objectives for what is to be achieved during the post-doctoral period; 
· measures to qualify the individual in all the main areas considered for appointments to first-level senior academic positions (associate professorships);  
· planned activities and anticipated results relating to research, development and teaching activities, as well as of public relations and innovation activities when these are of relevance;  
· plans for internationalisation in the form of network-building, research collaboration and research stays abroad; 
· information concerning the person(s) responsible for academic supervision of the employee 
· recommendation from a degree-conferring institution when the employer institution  does not have the right to confer a doctoral degree. 

Procedures 
The professional development plan must: 
· be submitted at the latest three months after the post-doctoral research fellow is formally employed; 
· be signed by the post-doctoral research fellow and line manager with personnel responsibility  
· be updated in connection with all significant changes (e.g. research stays abroad). 
If the plan is not submitted, the Research Council can withhold a portion of the allocated project funding. 
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