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UiOs standards for
career support –

an overview

Activities PhD Postdoctor Researcher

Academic supervision, individually and in groups V

Academic supervision/mentoring V V

Rapid onboarding and proper integration in research 
environment

V

Development of independence and academic competencies. V V

Participation in organized programme activities V V V

Tuition and training in relevant transferable skills V V V

Opportunity to acquire pedagogical competencies and 
teaching experience

V

Group guidance in career opportunities and individual 
meeting about future career plans and opportunities 

V

Individual career planning and individual career plan V V

Annual career development dialogues (not with the nearest 
academic supervisor)

V V

Suitable online information on career development V

Tools for self-assessment of skills V

Procedures for onboarding and offboarding with reference to 
future career opportunities.

V V V



Organization, responsibility and division of tasks

The academic environment: the main arena for career support and the training ground for the skills -
responsible for tasks related to integration, research qualifications, supervision and networking.

The department: responsibility for integrating  structures, alumni activities and contact with the 
employment market (within and outside academia).

The faculty: responsible for organizing programme activities at the PhD and postdoctoral levels. 

The institutional level: system responsibility for the university's overall career support - developing 
and maintaining an infrastructure for information, training of employees with relevant responsibilities, 
development of systems and quality standards



UiOs network for 
Career Development 
for ECRs

• Formal network: two 
participants from the 8 
faculties, 2 museums and 2 
centres

• Administrative staff from HR 
and Research Administration

• Arena for experience 
exchange, initiative 
development and interaction 
across organizational borders



UiOs template for Career Development Plan 
for postdocs



New regulations in the 
University Act for PhDs and 
postdocs:

• PhDs and postdocs shall have a 
career plan

• The institution is responsible for 
following up on the career plan

• The institution is responsible for 
ensuring that the PhD 
candidates/postdocs have access 
to career guidance

• “Duty work” is renamed as “career-
promoting work” 



NOR-CAM: 
A toolbox 
for 
recognition 
and rewards 
in academic 
careers

Areas of 
competence Research output

Research process

Pedagogical competence

Impact and innovation

Leadership

Other experience 

nor-cam_short_english.pdf

https://www.uhr.no/en/_f/p3/idc7ec543-fb1c-4659-bb0d-c57e9f486a02/nor-cam_short_english.pdf


Competence 
profile at UiO
(UiOs assessment 
matrix)

Academic qualifications (research results 
and research process)

Educational qualifications

Applied knowledge

Qualifications in academic management 
and administration

Personal qualifications

Guide for members of expert committees - University of 
Oslo

https://www.uio.no/english/about/regulations/personnel/academic/guide-expert-committee.html
https://www.uio.no/english/about/regulations/personnel/academic/guide-expert-committee.html


European trends 
and initiatives –
some examples

• Euraxess

• Eurodoc

• Vitae

Dette bi ldet av Ukjent forfatter er li sensiert under CC BY-NC

https://www.pngall.com/europe-png/download/54486
https://creativecommons.org/licenses/by-nc/3.0/


Euraxess –
Researchers 

in motion

Services and features of EURAXESS:

• Jobseeker Portal

• Funding Database

• Partnering Tool

• Information and Assistance



Euraxess Career Support

For Researchers | EURAXESS

https://euraxess.ec.europa.eu/career-development/researchers


Eurodoc: 
Report on 

transferable 
skills

Microsoft Word - 2018_09_28_Eurodoc_Report_Skills_Competences.docx

https://eurodoc.net/skills-report-2018.pdf


The Vitae 
Researcher 
Development 
Framework

Researcher-Development-Framework-RDF-Vitae.pdf

file:///C:/Users/elsemli/Downloads/Researcher-Development-Framework-RDF-Vitae.pdf
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