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UiOs standards for
career support —

an overview
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Activities PhD Postdoctor Researcher
Academic supervision, individually and in groups \

Academic supervision/mentoring \% v
Rapid onboarding and proper integration in research \

environment

Development of independence and academic competencies. \ %
Participation in organized programme activities \ v \
Tuition and training in relevant transferable skills \ \ \
Opportunity to acquire pedagogical competencies and \

teaching experience

Group guidance in career opportunities and individual v

meeting about future career plans and opportunities

Individual career planning and individual career plan \ v
Annual career development dialogues (not with the nearest \ v
academic supervisor)

Suitable online information on career development v

Tools for self-assessment of skills Vv

Procedures for onboarding and offboarding with reference to v \ v

future career opportunities.




Organization, responsibility and division of tasks

@ The academic environment: the main arena for career support and the training ground for the skills -
responsible for tasks related to integration, research qualifications, supervision and networking.

,Cfl The department: responsibility for integrating structures, alumni activities and contact with the
B employment market (within and outside academia).

@ The faculty: responsible for organizing programme activities at the PhD and postdoctoral levels.

The institutional level: system responsibility for the university's overall career support - developing
EIO and maintaining an infrastructure for information, training of employees with relevant responsibilities,
development of systems and quality standards



UiOs network for
Career Development
for ECRs

* Formal network: two
participants from the 8
faculties, 2 museums and 2
centres

e Administrative staff from HR
and Research Administration

* Arena for experience
exchange, initiative
development and interaction
across organizational borders



UiOs template for Career Development Plan
for postdocs
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|
CAREER DEVELOPMENT PLAN

For Postdectorzl Research Fellows at the University of O

Yams

Department

Mame of manager/leader
[i.e. Head of Research/
another line manager)

period of employment

Percentage of
teaching/administrative
durties (if applicable|

pate of filled in plan

Name of supervisor/
mentor/project leader [if
applicable)

This plan iz meant to start an awareness-raising process’
help you set realistic and achigvable carzer goals and o
inside and outside academia. The plan allows you to defi
how to achieve them.

In collzboration with your supemvisor, line manager, mer
unit, you are encouraged to reflect on which strategic ch
tranzferrable skills to reach your long-term career goals.
nice-to-have action points.

This iz 2 dynamic document to be revisited regularhy, at |
above.

It may be useful for your long-term geals to keep docum
wyour emplayment pericd.
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LONG TERM CAREER OBJECTIVES

Long term career goals [5-10 years)

Describe your main career goals. Where do you see you
Wou mary enwision several career paths, Le. academia, ullstng or the

Overall, to reach your long-term goals, which skills

Thinking in broader terms, which areas do you need to«
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CAREER OBJECTIVES DURING THE EMPLOYMENT PEF
2-4 years

Research results
for example

+  FPublications {targeted journzls/publishing houses, co-auth
* Data set, research activities, etc.
#  Participation and presentations st conferences, workshops

Alms Actions

Research competences and skills
for example

Methodological skills

Interdisciplinarity

Research ethics, responsible reseawch and innovation (RRI)
Open scignce

Dats management

Editing and peer review

Aims Actions

UNIVERSITET
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Teaching

for example

Formal educational qualifications, courses in pedagogy

pedagogical work, i.e. teaching, seminar teaching, pedagogical development,
guest lecturing, assessment work

Languzge skills

Management and administration
for example

research proposal development, i.e. fellowships, grants, travel grants, participation in
lzrger funding applications

Farticipation im boards, committees, council wark, working groups, recruitment
commithees, et

Organization of conferances, seminars, courses, workshops, panels, etc.

aims Actions #» Developing leadership skills, i.e. through training courses, work package leadership,
supervision of master students and PhD candidates, management of research assistants
Aims Actions
Communication, dissemination and innovation
for example _
Networking
®  Courses of training, i.e. presentation skills, media training, sterytelling, scade for example
writing non-academic texts (blog, op-ed), social media, pitching, language skil
commercialization, zocial innavsting ® Courses and training in networking skills
*  Scientific dissemination {locally, nationally, internationally, i.e. conference pri . Wi‘thin your department, project, university
poster presentstions, interdisciplinary communication . Na‘nonallly
® Interaction with stakehalders and specific user groups, i.e. cooperation, partr *  Intemationally
dialegue with industry, policy stakeholders, public s=ctor, organizations _ _
« Communication to the generslpublic, media appearances, popular science pr Aims Actiens
public debates
Aims Actions
Signatures

Postdoctoral fellow

Head of Research Meantor (if relevant)




New regulations in the
University Act for PhDs and
postdocs:

* PhDs and postdocs shall have a
career plan

* The institution is responsible for
following up on the career plan

* The institution is responsible for
ensuring that the PhD
candidates/postdocs have access
to career guidance

e “Duty work” is renamed as “career-
promoting work”




Areas of

NOR-CAM: competence  R@Search output

A toolbox Research process

for o Pedagogical competence

recognition | o N
mpact and innovation

and rewards P

in academic Leadership

Careers Other experience

nhor-cam short english.pdf



https://www.uhr.no/en/_f/p3/idc7ec543-fb1c-4659-bb0d-c57e9f486a02/nor-cam_short_english.pdf

Academic qualifications (research results
and research process)

Com o, etence Educational qualifications
orofile at UiO

(UiOs assessment
Mmat rix) Qualifications in academic management

and administration

Applied knowledge

Personal qualifications

Guide for members of expert committees - University of
Oslo



https://www.uio.no/english/about/regulations/personnel/academic/guide-expert-committee.html
https://www.uio.no/english/about/regulations/personnel/academic/guide-expert-committee.html

European trends
and initiatives —
some examples

* Euraxess
 Eurodoc
* Vitae



https://www.pngall.com/europe-png/download/54486
https://creativecommons.org/licenses/by-nc/3.0/

FEuraxess —
Researchers
IN motion

Services and features of EURAXESS:

Jobseeker Portal

Funding Database
Partnering Tool
Information and Assistance




Euraxess Career Support

| For Researchers

PAGE CONTENTS

New to Career Development?
Tools & Resources

Industry & Entrepreneurship
Research profiles descriptors

My EURAXESS

For Researchers | EURAXESS

New to Career Development?

Are you just starting your research journey? Making the right
decisions and determining the next steps towards your future
doesn’t have to be daunting.

EURAXESS is here to assist you with a comprehensive toolkit and
providing support at each stage of the process!



https://euraxess.ec.europa.eu/career-development/researchers

(e Q

LAlzen Science

Information accessing/retneva

Career Development)

Information presentationAvisualisation

[Data analysis Career planming/assessmer
[i;l.—:‘.— [T‘I'“.‘l"y oWk |f’13v Jerminok Xy CV writing l, formation process: ng:.:.: han &)
Ethics/integrity Interview tlechnioues oottware usage/development

(Grant apolication wnting ob searching/application Hrogramming
Interdisciplinanty
Literature use/management

Open Access publishing

oKills documentation/verfication

Skills gap identification/devek

CommunicatiorD

Open Data management
Open Educatior
Open Evaluation

Furodoc: skl

Open Mathodology

Report on DRI ot TRANSFERABLE
transferable SKILLS

. f r
Sk I | | S Intercuitural awarenass/communicatior . O
IMersaecional awarsness/expenance [al’ly . Caleer

Foregn language skills

Academic writing
Fomal omespondance

ral presentabon

JeNnoe 1or non-technical audences
oCienoae Or pOCY maxking

Social media/webinar usage

/synthesis

Crtcal thinkng/probiem soiwg

Researchers Organisation/optimisation

(Enterprise a Interpersonal)

Conflict management

Commercialisation dscipline/perseverance

Entrepreneurshi (Teaching & Supervision # Diversity awareness

Innovatiornvknowiedoe transter

Leagership/ieam work
Intelectual Property Rights (IPR) Course development/assessment Negotiation
Legal/busnass standardisation Exam oreparation/assessment ndependence/responsibility
Patenting Mentonng/supernvising studants Networking

Teaching and leaming theories/methods Rhetonc/argumentation

evurodoc |

a«inNg oN responsipaty

tolerance

The European Council of Doctoral
Candidates and Junsor Researchers

Microsoft Word - 2018 09 28 Eurodoc Report Skills Competences.docx



https://eurodoc.net/skills-report-2018.pdf

The Vitae
Researcher
Development
Framework

Vitae.

odf

Collegiality
Team working
People management

Subject knowledge
Research methods: theoretical knowledge

Research methods: practical application

Supervision
Mentoring Information seeking
Influence and leadership Information literacy and management
Collaboration Languages o
Equality and diversity Academic literacy and numeracy
(S
g Wit oth® K"OWledge
Work\® o (A7) basg Analysing
Communication methods & o Synthesising
Communication media .o“'bo ‘:9,)’ Critical thinking
Publication _\oé“o,;;@ /”LQ Evaluating
& ), ’
6‘0,,0&0") ‘ﬁ) 6,,,’. Problem solving
o& o Y %,
(RS &
Teaching Inquiring mind
Public engagement . . Engaggment, _Knowledge an.d' ; = Intallectual nsight
Enterprise g § influence and impact intellectual abilities = irrevation
Polic: g é"a The knowledge and skills to  The knowledge, intellectual 7% -
Y Q=53 : e : ®Z Argument construction
: ST = work with others and ensure abilities and techniques = i
Society and culture 28 S z Intellectual risk
- 2 W e the wider impact of research to do research
Global citizenship )
Domain D Domain A
Health and safety 4 Domain C Domain B g Erituiat
Ethics, principles and = s nthusiasm
sustainabilty 8% Research governance Personal 3 Perseverance
Legal requirements S s and organisation effectiveness Fa Integrity
IPR and copyright *3 The knowledge of the  The personal qualities and S Self-confidence
Respect and confidentiality standards, requirements  approach to be an effective 5 Self-reflection
Attribution and co-authorship and professionalism to do  researcher & Responsibility
Appropriate practice research &
A )
25 @,,e &
0?9 % o'bg Preparation and prioritisation
Y8, % & oD :
Research strategy ) %%, '\,& Q Commitment to research
Project planning and delivery % o}\ Time management
Risk management Fi f'lan,_.e f | onal an! A Responsiveness to change
N rogomding  profeST (elop™® Woriclife balance
(C3) '°es  care® " g
R Income and funding generation Career management %
W Financial management Continuing professional development §
{{9@ Infrastructure and resources Responsiveness to opportunities ) OQ
Networking S
© X N
907 Reputation and esteem Q(P
0 <
e \)\(A
Sg O
s 2
NG
eSe NY
h ang ite
. iked-
Advisory Centre (CRAC) U™


file:///C:/Users/elsemli/Downloads/Researcher-Development-Framework-RDF-Vitae.pdf
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