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Stephan Oepen: Short Biography

Education
I MA in Linguistics and Computer Science (Berlin; 1986–94);
I PhD in Natural Language Processing (Saarbrücken; 2002).

Employment
DFKI (1992–96) and Saarbrücken University (1997–2000);
YY Software (2001–02) and Stanford University (2001–07);
since 2002 at UiO (initially part-time); professor since 2007.

Experience
I Project manager for some 30 million kroner since 2007;
I programme board manager Informatics: L&C (2010–13);
I group manager LTG (2012–17); since 2020 MLS manager.
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Stephan Oepen: Research and Teaching

Research: Natural Language Processing
I Syntactic and semantic parsing of natural language;
I n-best unpacking out of weighted and – or forests;
I parsing into graph-structured target representations.

Teaching & Supervision
I IN2040: Functional Programming (with Erik Velldal);
I IN5550: Neural Methods in NLP (Velldal, Øvrelid);
I ten complete dissertations and 20+ MSc candidates.

https://www.uio.no/studier/emner/matnat/ifi/IN2040/index-eng.html
https://www.uio.no/studier/emner/matnat/ifi/IN5550/
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Ingrid Chieh Yu: Key Facts

Cand. Scient. and Ph.D. from IFI

Industry experience

Associate Professor

SIRIUS Innova>on Center

ASR, Programming Sec>on

Ingrid Chieh Yu

Picture: h+ps://pxhere.com/en/photo/1448079



Ingrid Chieh Yu: Current Management Roles
Current management roles

Deputy director of SIRIUS SFI

Mentoring and Education coordinator

Established personal and career development programs 
for junior researchers

Worked actively to increase mutual understanding and 
cooperation between academia and industry

Picture: Vkw.studiogood (CC BY-SA 4.0)



Ingrid Chieh Yu: Community ServicesDepartment and faculty level 
engagement

Contributed in mul>ple department and 
faculty-level commiJees

Gender equality board
LAMU
INF:PRO
INF:PROSA
Programming subjects

Take part in na>onal communi>es

My work has been featured in
Titan, Uniforum, IFI's recruitment film

Picture: Mirar85 (CC BY-SA 3.0)



Ingrid Chieh Yu: Research & Teaching
Research and teaching

Method development within data-driven and model-
driven approaches

Inter-disciplinary research in collabora>on with the 
industry

Par>cipated in several externally founded projects. Site 
leader of the Horizon 2020 HyVAR project

Regularly co-taught Algorithms and Data Structures

Seminar teacher during my studies
Schlumberger Global SIS Forum



continuity

collegiality

engagement

flexibility inclusive

transparency
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Department Strategy 2019–21 (Handlingsplan)

https://www.mn.uio.no/ifi/om/strategi/15-20-2-handlingsplan.pdf
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Editor in Chief: Knut Liestøl (Department Head 2013–16)

https://www.mn.uio.no/ifi/om/strategi/15-20-2-handlingsplan.pdf

https://www.mn.uio.no/ifi/om/strategi/15-20-2-handlingsplan.pdf


Prioritized Research Areas (Maybe the Hardest Part)

Digitization
I Three ‘fresh’ appointments since 2017; one being negotiated with HSØ.

Machine Learning, Artificial Intelligence (& Data Science)
I Three ‘fresh’ associate professors (one externally funded), two engineers.

Information Security
I Two ‘fresh’ positions (one to be filled); one being negotiated with HSØ.

Computing Education (in Schools)
I One ‘fresh’ lecturer; one associate professorship yet to be announced.

Societal Demands: Health and Energy
I One ‘fresh’ associate professor in energy informatics (externally funded).

Other Research Areas
I Five ‘fresh’: software engineering, nanoelectronics, entrepreneurship (3).
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Towards a Strategy for 2022 and Beyond

I Prioritization is important and can be challenging;

I probably not quite ‘done’ with the above priorities;

I respond to new scientific and societal developments;

I broadest possible involvement; diversity of voices.
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A Few More Excerpts from the Current Strategy

Research
I Balance longer-term research and response to immediate societal needs;
I larger initiatives; improve doctoral completion; international mobility.

Teaching
I immense growth in students and programmes: at least 25% since 2017;
I improve processes, documentation, and resource usage; staff increase.

Life-Long Learning (Etter- og videreutdanning)
I Fast-growing demand by Norwegian industry and public administration;
I broader course portfolio, in close partnership with selected consumers.

Innovation and Industry Collaboration
I Stable partnerships with Norwegian ICT industry and selected sectors.
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I reduce ‘silos’: participation beyond research group.
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4 Moving
Forward



Preliminary Thoughts on the Period 2021–24

Organizationally
I Organization by sections new in 2020: review;
I fine-tune (and document) divisions of labor;
I management of studies and doctoral board;
? additional committees, e.g. research strategy.

Culturally
I Collective sense of institutional ownership

((((((((hhhhhhhhresearcher hotel , (((((((((hhhhhhhhhstudy point factory
I after the pandemic: IRL social interactions;
I transparency and efficiency: documentation.
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5 Upcoming
Developments



For Example: The dScience Center
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For Example: The dScience Center

https://www.uio.no/for-ansatte/enhetssider/mn/senteretablering/

Centre for Computational and Data Science

I Anticipated involvement of multiple IFI groups;

I active participation, without ‘bleeding’ own core.

https://www.uio.no/for-ansatte/enhetssider/mn/senteretablering/


For Example: National Informatics Evaluation

Research in Information and 
Communication Technology in Norway

An evaluation

Evaluation
Division for Science

https://www.forskningsradet.no/siteassets/publikasjoner/1253977267512.pdf
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For Example: National Informatics Evaluation

Research in Information and 
Communication Technology in Norway

An evaluation

Evaluation
Division for Science

https://www.forskningsradet.no/siteassets/publikasjoner/1253977267512.pdf

Scientific Evaluation of Computer Science in Norway

I Roughly every ten years; previous round was in 2011;

I much preparatory work; mixed feedback and utility.

https://www.forskningsradet.no/siteassets/publikasjoner/1253977267512.pdf


For Example: Life-Long Learning

NOU

   07 MEDIA – 2041 0379
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MERKET   TRYKKERI

Bestilling av publikasjoner

Departementenes sikkerhets- og serviceorganisasjon
www.publikasjoner.dep.no
Telefon: 22 24 00 00

Publikasjonene er også tilgjengelige på
www.regjeringen.no

Omslagsillustrasjon: Anne Katrine Rognerud

Trykk: 07 Media AS – 06/2019 

Norges offentlige utredninger	 2019: 12

Lærekraftig utvikling
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Evolving Politics for Higher Education

I Anticipated Melding til Stortinget on life-long learning.

https://www.regjeringen.no/no/dokumenter/nou-2019-12/id2653116/
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I ‘Get-to-know’ visits with all research groups and admininstrative units;
I involvement and transparency: voices from all layers of the department.
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