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Why are we here today?

 From 1 August 2025 — new law: «phds and postdocs will have
access to carreer guidance throughout their postdoc/phd period»

« The candidate survey at UiO states that of all PhDs at our faculty

« 28% got an offer of meeting alumni, 32% did not get the offer, but would
have liked to.

« 18% got an offer of contact with working life during their education, but 49%
did not get such an offer, but would have liked it.
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Plan for the day

« Statistics about Norwegian phd candidates and our own
alumni

« Career learning for phds at UiO
* The alumni introduces themselves
« Panel discussion (where you can ask questions)
 Pizza
« Career possibilities in academia

(You will get access to the slides after the meeting)
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Let’s start with some questions

Go to menti.com and use this code:
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Some general results for Norwegian
phd candidates

Sources NIFU 2017:10 and NIFU 2020:19
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National phd candidate surveys show...

» Temporary employment after PhD in academia is the most common reason to
choose a career outside academia.

» Phds in academia have lower salary (on average) than PhDs in other sectors.
(Largest gap in mathematics and natural sciences).

» Female PhDs have lower salary than male PhDs (regardless of sector).
= PhDs work more hours.

» 43% of postdocs are gone from University/Institute sector after 5 years

Sources NIFU 2017:10 and NIFU 2020:19
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': .;:- Khrono 1() a]‘ Nyheter Debatt Student Nytt om folk +

Nybakte doktorer er
forneyde

Ny rapport forteller at forskere med doktorgrad bide i og utenfor akademia er
godt forngyd med bade arbeidshverdag og relevans av egen utdanning.

\

...but still, they are happy!
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...but still, they are happy!

= They are happy with
= Being in a permanent position
= Being able to contribute to society in a postive way
» Having the possibility to use their competence
» The responsibility and independence in their position.
...but to a less degree about their salary...
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The UiO candidate survey shows...

(based on answers from MN phd-candates finishing 2018 — 2023)

Carreer plan when starting their Where they work now

degree
University sector 30% 30%
Institute sector 22% 19%
Private sector 19% 33%
Other 8% 18%
No plan 21% -

40% of the candidates changed their career plans during their phd period.

Source UiO candidate survey 2023
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66% of the candidates work in research and development after finishing their
degree.

« Got another interesting position 43%

* No permanent positions available within reasonable time frame 42%
* The career possibilities in the research system not good enough 42%
 Salary levels would have been too low 31%

* No permanent position and wanted something «sure» 30%

« Have applied R&D-positions, but not got any 25%

* Lost interest in research 16%

 Planned another path even before | started my phd 10%

Source UiO candidate survey 2023
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What about our own alumni?

= Survey — finished in 2023

» We contacted all PhDs graduating from our
Department year 2004 ->

» 39,6% responded (all research areas at the

Department represented, fewer responses from
outside Norway)
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Most important results

Over 70% of the respondees got a job before they
finished their degree. (And no one waited more than 6
months after their disputation).

Most have permanent jobs (83%)

They think their employers are aware of the content of
their education

The education they got at UiO was useful
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Our phd-alumni divided into boxes
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ACADEMIA
RESEARCHER

38 %

ACADEMIA
NON-RESEARCHER

15%

NON-ACADEMIA
RESEARCHER

17%

NON-ACADEMIA
NON-RESEARCHER

30%




Job title

researcher
assistant/associate professor
engineer

analyst

professor

postdoc

Other
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Average annual income (in 1000 Nok)
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Job characteristics

FleXible WorKiNg hoUrs o — e —
Possibility of learning and personal deve oD ment
Professional challenges
Good income
Independent work
Collaboration with others
Doing something useful for society
Varied work tasks

Control over your own work pace
The possibility to work from home t0 SOmMe eXtont | —
Good career OpportUNities |
Recognition from leaders and Colleague s | | mmm—
Opportunity to make international Career | — s —
Possibility of influencing community development E—

0,00% 10,00% 20,00% 30,00% 40,00% 50,00% 60,00% 70,00% 80,00% 90,00%

® current position mimportant

What characteristics do you value as important in a job, and which of these are present in your current position.
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Job characteristics |l

Flexible working hours | .
Possibility of learning and personal deve lopment
Profess ional challenges

Good income

Independent work

Collaboration with others

Doing something useful for society
Varied work tasks

Control over your own work pace
The possibility to work from home to some extent | ——
Good career opportunities
Recognition from leaders and colleagues | ——
Opportunity to make international career [ —
Possibility of influencing community development [ my——

0,00% 10,00% 20,00% 30,00% 40,00% 50,00% 60,00% 70,00% 80,00% 90,00%

®mimportant and not present in current position m current position mimportant
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Employers’ awareness of the content of the education

To a very lagre extent

To a medium extent
To a small extent

To a very small extent

fos large extent _

0% 5% 10% 15% 20% 25% 30% 35% 40% 45%

ORIVERSITY To what extent do you find that your employers in general are aware of skills that you have acquired through your doctoral education?



To which extent do you agree with the
following statements?

* My studies helped me develop my ability for analytical
thinking (98,6%)

« My studies trained me for the process of collecting and
processing complex information (89,2 %)

« My studies gave me skills/competency that meets the
demans of my professional life (87,8%)

* My studies helped develop my writing abilities (84,7%)

* My studies prepared me in the use of computer as a
work tool (66,2%)

« My studies gave me a good practice in oral precentation
(64,9%)

number in parentese: sum of replies in the categories "agree" and "totally agree"

less «— agree — more

UNIVERSITY
OF OSLO



Norwegian proficiency and usefulness for
employment

= 73% of the respondents spoke Norwegian before they started their degree, and 27% did
not. Of the respondents that did not speak Norwegian, 50% learned a bit Norwegian
during their degree, 25 % became fluent.

= 70% of the respondents think that Norwegian language proficiency has an effect on career
possibilities after a PhD degree. 19% don't know, and 11% thinks it does not affect career
possibilities.
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Programming skills and usefulness for employment

= 86,5% of the respondents had some IT-programming skills before starting their degree
and 13,5% did not.
Of the respondents that did not have any programming skills, 60% learned a bit and 10%
learned a lot of programming during their degree.

= 93% of the respondents think that programming skills influence career possibilities after a
PhD degree. 3% don't know, and 4% thinks it does not affect career possibilities.
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Carreer activities available at UiO
= Going back to the start of the presentation: «phds and postdocs will have
access to carreer guidance throughout their postdoc/phd period»

= Career learning is not something you do once, it is a lifelong process, and we
want to help you while you are here at UiO.

= There are programmes, workshops and individual career guidance available

/You may not need or want\

a plan for your career, but
if you spend some time on
career learning during
your education, you will be
more likely to find a job
that suits you and that you

are happy with.
\_ /




Carreer activities available at UiO

» |f you are not already registered, sign up for the newsletter from the MN-
faculty
= Contact me to schedule individual career counceling sessions

= Want to meet other alumni — let me know what area you are interested in and
we can find examples for you
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https://www.mn.uio.no/english/research/phd/career/Newsletter/
https://www.mn.uio.no/english/research/phd/career/Newsletter/
https://www.mn.uio.no/english/research/phd/career/Newsletter/

Homepage of University of Oslo  Norwegian website

Search in For employee Search

= All content

. ngn
Carreer activities
. .
available at UiO —
o | . ) workshops and

This website is designed for PhD candidates, postdoctoral fellows and researchers in researcher positions. It
contains resources and activities aimed at helping you advance your career. By proactively managing your re S O u rC e S

career from the beginning of your research journey, you can unlock a range of opportunities both within and

< Career development

Norwegian

Career guidance for early career researchers

beyond academia.

Resources
Career plan Networking Lo
Activities
= What is a career plan, and how can it be utilized? = Why is networking important?
= UiO's career plan templates = Tips for developing and using your network UiO offers different kinds of workshops and events related to career development.
—> Read about career planning —> Read about networking ) -
Upcoming classes and events Large annual activities
Competence mapping Job opportunities = Mentoring programme for female postdoctoral fellows
No upcoming events )
= What are the key components of your competence, and why is = What qualifications do employers seek, bott = The Week: Casting Light on Careers
it important to assess them? beyond academia? = Week 42: Boost your research career
= Guide to competence mapping = Tips for identifying relevant positions
—> Read about competence mapping —> Read about job opportunities
UiO's standards for career support Other resources
What kinds of career support are available to PhD candidates, postdoctoral = Career development at your unit
UNIVERSITY researchers, and researchers at UiO? = External resources and tools
OF OSLO

= UIO's jobs and career guide for

students



Department of Mathematics

&— People  €— Technical/Administrative staff

Feel free to contact Elisabeth Havsberg Seland

me with questions Senior Adviser - Technical and administrative
Email elisabhh@math.uio.no
Phone +47 22857221
Room 721
Username elisabhh
Visiting address Postal address
Moltke Moes vei 35 Postboks 1053
Niels Henrik Abels hus Blindern
0851 Oslo 0316 Oslo

Download business card

Main responsibilities

Research administration locally at Department of Mathematics.
« Supporting proposal writing, EU and research council calls.

External funding - budgets and reports

Cristin (national system for research documentation) - superuser at Department of
Mathematics

« Department web pages

Administration of Local travel funds ("smaforsk")
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« Alumni
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